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Nobody Does This Work Alone: The Role of 
Relationships in Advocating for Social Change 

Transcript, Virtual Program, October 28, 2025 
 

Beginning their work in the 1950s, Septima 

Clarke, Esau Jenkins, Bernice Robinson, and 

Myles Horton created The Citizenship 

Schools, a network of more than 900 schools 

across the southern United States that 

engaged tens of thousands of Black citizens 

in learning to read and write, while learning 

about their rights and preparing to vote. This 

program centered their story through the 

work of Elaine Weiss, author of Spell 

Freedom: The Underground Schools that 

Built the Civil Rights Movement and the 

wisdom of Antioch University faculty 

respondents: Kimberly Hardy, Ed.D., Cathy 

Loundsbury, Ed.D. & LCPC, and Fayth Parks, 

Licensed Psychologist. The program was held 

virtually on October 28, 2025. 

This transcript was edited for clarity and 

length.  

Harriet Schwartz (host, she/her): Welcome 

to Nobody Does This Work Alone, The Role of 

Relationships in Advocating for Social 

Change. This program is co-sponsored by 

Antioch University and the International 

Center for Growth and Connection. I'm 

Harriet Schwartz, and I'm a professor in 

Antioch's Ph.D. in Leadership and Change 

program, and a lead scholar with the 

International Center for Growth and 

Connection. 

Elaine Weiss's book, Spell Freedom, is one of 

those books you just can't put down. The 

story of Septima Clark, Esau Jenkins, Bernice 

Robinson, and Myles Horton is at times 

incredibly painful, but more often, it's 

hopeful and inspiring. The degree to which 

the story resonates with challenges we face 

today is striking, and as my colleague 

Kimberly Hardy said, this book is the survival 

guide we need in this time. 

Western culture is an individualistic culture, 

and stories of leadership are often told as if 

leaders make it on their own and then stand 

ahead of the crowd as they work for change. 

One of the gifts of Spell Freedom is that 

rather than focusing on one leader, Elaine 

Weiss tells the story of four leaders, and in 

that telling, we see how central relationships 

are to leadership and change, to 

strengthening communities, and to teaching 

and learning. 

In just a few minutes, we'll hear from Elaine 

and our respondents. However, first, I want 

to offer a few words about relational cultural 

theory, RCT. RCT is a theory that some of our 

respondents will draw on as we consider 

Spell Freedom. And I feel like it's important 

to just give a very brief overview of this 

theory for folks who aren't yet familiar with 

it. And towards the end of our program, Ileya 

Grosman, who is our RCT fellow, will be 
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putting a document in the chat that will have 

a number of resources about RCT, and also a 

number of relevant links that we'll be 

referring to throughout the program.  

RCT is a theory of human growth and 

development. Just as I said that stories of 

leadership in the United States and other 

Western countries are often told as if the 

person achieved on their own, many human 

development theories suggest that the ideal 

state of adult development is to reach a 

state of independence and to separate from 

others. Instead, RCT says, we are at our best 

when we have 

reliable growth-

fostering 

relationships. We 

grow in and through 

these interactions 

and longer-term 

connections. 

RCT also has a lot to 

say about power. 

Unlike much of Western culture, which 

prizes power-over, RCT promotes power-

with. While there are many more relevant 

RCT concepts, the final one I'll share now is 

that from an RCT perspective, we must look 

at relationships in their larger cultural 

context. 

We come to interactions and relationships 

with a lifetime of cultural messages and 

supports and barriers based on our 

intersecting identities. And as Maureen 

Walker teaches us, the culture itself can be a 

source of disconnection. I have, of course, 

just skimmed the surface of RCT. There's so 

much more to these concepts and others, 

but again, I hope this provides at least a basic 

touchpoint for the program tonight. 

As we move forward toward hearing from 

author Elaine Weiss, I want to share that late 

last week, Elaine received word and shared 

with us that Spell Freedom has been 

longlisted for the Andrew Carnegie Medal 

for Excellence in Nonfiction. So, we are all 

just very excited for Elaine, for her book to 

get this notice. 

I'm delighted to turn this over to Techa 

Smalls-Brown. Techa is a doctoral candidate 

in Antioch's Ph.D. in Leadership and Change 

program, where I 

have the pleasure of 

serving as her 

dissertation chair. 

Techa is also the 

founder and director 

of Sisters of Septima, 

a program for 

teacher education 

majors at the College 

of Charleston, where she teaches. 

  

Techa Smalls-Brown: Thank you. And 

welcome, everyone. I'd like to introduce 

Elaine Weiss. 

Elaine is a journalist and author whose 

writing has been recognized with prizes from 

the Society of Professional Journalists. Her 

byline has appeared in many national 

publications. She is the author of three 

books of narrative history, the highly 

acclaimed, The Woman's Hour: The Great 

Fight to Win the Vote, hailed as a riveting, 

nail-biting political thriller with powerful 

parallels to today's political environment. 

Spell of Freedom is a story about 

people, ordinary people, 

summoning the courage to do 

extraordinary things in a very 

difficult time.  
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The Woman's Hour was a Goodreads 

Reader's Choice Award winner, shortlisted 

for the 2019 Chautauqua Prize, and received 

the American Bar Association's highest 

honor, the 2019 Silver Gavel Award. 

Her first book, Fruits of Victory, The 

Woman's Land Army in the Great War, was 

excerpted in Smithsonian Magazine and 

featured on C-SPAN and public radio stations 

nationwide.  

Her newest book, Spell Freedom: The 

Underground Schools that Built the Civil 

Rights Movement, carries readers into the 

heart of the 20th century civil rights and 

voting rights struggle and has won praise, as 

Harriet mentioned, as a powerful, intimate, 

and enlightening book with elegant writing, 

masterful storytelling, and prodigious 

research. 

Elaine is a popular public speaker and 

frequent media commentator and was a 

historical advisor for the Broadway musical 

Suffs. Welcome, Elaine. 

 

Elaine Weiss: Thank you so much, Techa, 

and thanks to everyone. I'm really very 

pleased to be here tonight with you. 

Spell of Freedom is a story about people, 

ordinary people, summoning the courage to 

do extraordinary things in a very difficult 

time. It's a personal and granular, on-the-

ground perspective of the 20th century Civil 

Rights Movement, as we follow a group of 

social justice advocates through the 

emerging movement, as it's gaining steam, 

and we witness how they shape the 

movement, and how the movement shapes 

them. 

It's not about the famous figures we have 

come to know, the eloquent pastors and the 

fiery students we're familiar with. Though 

they are certainly in the story, and play their 

roles in history. (This book is) really about 

Black teachers and beauticians and bus 

drivers, carpenters, farmers, funeral 

directors, who stand up to lead their 

neighbors towards freedom, equality, and 

full citizenship. It takes a different view of 

the movement. 

Spell Freedom is a book about relationships 

on many different levels. On the macro level, 

it's about American citizens' relationship to 

their government, and their government's 

responsibility to them. And what happens 

when the government fails in that 

responsibility. It's also about government’s 

role in protecting the Constitution and the 

nation's guiding principles of equality and 

democracy. It's about the relation of 

education to democracy, and the role of 

education in social movement organizing, 

and education in empowering individuals to 

believe enough in themselves to take action. 

But Spell Freedom's story really centers on 

the micro level. In the web of relationships 

that powered a very creative response to 

injustice and disenfranchisement. It focuses 

on the people, my main characters, who 

developed the Citizenship School program. 

The 900 community classes that trained tens 

of thousands of poor and unlettered Black 

citizens in the Jim Crow southern states to 

read, to write, to understand their 

constitutional rights, to register to vote and 

demand their full rights of citizens. It was the 

project that built the grassroots foundation 

of the entire Civil Rights Movement. It was a 

people-to-people endeavor. 
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So, let's explore some of these relationships. 

My main character is Septima Poinsette 

Clark. She was a Charleston schoolteacher, a 

community activist, and an NAACP executive 

board member who worked tirelessly on 

campaigns to improve the lives of her 

neighbors. She was 56 years old when the 

book opens in May of 1954, the day of the 

Brown decision, the Brown v. Board of 

Education decision declaring that 

segregated schools were unconstitutional. 

The day (the decision) was announced by the 

Supreme Court is the day that the book 

opens. Septima Clark, who has spent 40 

years in segregated, underfunded Black 

schools seizes on this announcement of the 

Brown decision as a powerful opportunity to 

rally her Charleston community, teachers, 

parents, Black churches, and communal 

organizations to implement school 

desegregation. She realizes her community 

is going to have to fight. 

She wants to prepare herself for this 

persuasion and organizing role, so she 

travels 650 miles to a Tennessee 

mountaintop to attend a desegregation 

workshop at a place called the Highlander 

Folk School. Since it was founded in 1932, 

Highlander was, and still is, a place which 

places community building, education, and 

personal relationship at the center for social 

change. 

Highlander's residential workshops were a 

radical experiment in creating community, a 

beloved community, even an illegal 

community, under Jim Crow laws. It was 

there that Black, White, and brown people 

lived together for a week or two, eating at 

the same table, sleeping in the same 

dormitory rooms sitting next to one another 

in discussion groups, working side by side on 

projects, swimming together in the little 

pond behind the main building, singing 

together in the library every night, freedom 

songs. All of this of course, was totally illegal 

under Tennessee's Jim Crow laws.  

But the founder and director of Highlander, 

Myles Horton, who liked being called a 

White, radical hillbilly boasted that 

Highlander was the one place in the South 

where Blacks and whites could, as he called 

it, tea and pee together. They could live 

together communally. The experience at 

Highlander was transformative for Septima 

Clark, as it would be for many others who 

followed her including Rosa Parks and John 

Lewis. It was the first time that they'd broken 

bread or lived together with White people 

on an equal basis. 

It became their model of interpersonal life in 

an integrated society. It was equality that 

they've dreamt about in action. It helped 

them believe that this was a goal worth 

fighting for. Highlander attendees found 

allies and comrades and collective strength 

in their time at a workshop on the mountain. 

But it wasn't just kumbaya singing all the 

time. Horton challenged them, questioned 

them, pushed them out of their comfort 

zones. They read texts that they'd never 

encountered before. It was an education for 

social action. 

Myles Horton insisted that everyone leaving 

a workshop develop a plan of action to carry 

home and execute. Highlander provided 

staff follow-up and guidance. It was called 

the Making Your Way Back Home question. 

That was asked at the end of every 
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workshop. What are you going to do with 

what you've learned here? He'd ask them. 

How is this going to help your community? 

So Septima Clark returned to Charleston 

with a detailed plan to organize meetings of 

parents and teachers, Black sororities and 

labor unions to press for desegregation of 

the schools. She now felt a personal 

connection to the Highlander staff and 

community. She felt she had allies across the 

South, and she promised to recruit others 

from the Lowcountry to attend Highlander, 

to be inspired and challenged as she had 

been. She would recreate that process of 

making personal connection, investing time 

and energy in talking and understanding 

what people in different communities 

wanted and needed. She met them where 

they were, encouraging and supporting 

them, as she identified and cultivated local 

community leaders across the South. 

People who never thought of themselves as 

leaders before. I'm just a teacher. I'm just a 

saleswoman. I'm just a homemaker. And 

she'd say, you have it in yourself to be a 

leader. And they would become the anchors 

of the emerging civil rights movement as it 

spread across the south. Clark used her 

persuasive skills, her soothing but 

commanding teacher's voice, to convince 

two of her Charleston NAACP colleagues to 

attend Highlander soon after she did. 

First, she brought Esau Jenkins to 

Highlander. Esau was a church and 

community leader on his Carolina Sea Island. 

He was a small businessman, father of eight, 

with only a fourth-grade education. He'd 

been deprived of a proper education. But he 

was an ingenious thinker and a dedicated 

leader. He was raised in a communal setting, 

through his church, his prayer meeting 

house, moving star hall, where the Black 

community of Johns Island took care of its 

own. It took care of them in economic sense, 

in a burial society, in a political context as 

well. 

Esau practiced the ethos of being his 

brother's keeper. He often said, I am my 

brother's keeper. And he committed himself 

to improving the lives of his poor and 

isolated neighbors. He realized that his Black 

community would remain poor and 

powerless unless they could make the White 

establishment that ruled over them in 

political, economic, and social ways pay 

attention to their concerns. They would be 

ignored, he thought, until they developed 

some political muscle together, until they 

could vote and make their voices heard.  

But most on his island couldn't vote. The poll 

tax, literacy test, and violent intimidation 

made voting a dangerous and mostly 

impossible affair for most Black rural citizens 

in the mid-20th century. And it was certainly 

true on the islands off Charleston, where it 

was a majority Black population, and maybe 

one or two Black people registered to vote. 

Esau came up with a brilliant solution. One 

of his businesses was he ran a little shuttle 

bus. And on the trip from Johns Island, to the 

mainland in Charleston he would lecture in 

Gullah, the native language of the islands 

about democracy and citizenship, about why 

they needed to vote and participate in their 

government. 

His wife typed up the South Carolina 

Constitution, and he passed it out. This is 

now while they're driving to work in the 
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morning and in the evening, and he would 

have them study the words and give pep 

talks about what it meant to be a citizen in a 

democracy. They were a captive audience, a 

rolling schoolhouse. But they knew and 

trusted Esau, and they saw the possibility 

that they could better themselves. He 

coached them, he built up their confidence, 

and then he accompanied them to the 

courthouse to try to register. 

Now, while he could teach them to pass the 

test, and quite a few did, they were mostly 

memorizing the words they needed to pass, 

and he knew he needed help to teach them 

to actually read and write, to be able to 

participate in modern society, to understand 

the issues that they were going to be voting 

on. He came to Highlander with Septima to 

ask for that help, and he did find it there. 

Myles Horton saw in Esau a man of little 

education, but great spirit and ingenuity. He 

was a potential leader. In the next years, 

Horton would support Esau's many 

innovative projects and help develop Esau's 

leadership capabilities. So here was the 

highly educated White Southerner 

partnering with the Black Sea Islander with a 

4th grade education, to make reclaiming the 

vote for Black citizens a reality. 

Esau also told Myles Horton on his first visit 

to Highlander that he intended to give his 

people on Johns Island someone to vote for, 

some reason to take the chance of voting. 

Because remember, it still was very 

dangerous. He would give them someone to 

vote for. Himself. He would run for the 

school board. 

Now, he had no thought that he could 

actually win, but he was going to do it in his 

words, to prove that a Black man can run for 

office and not get killed. So, this was 

something he was willing to do to prove this 

to his community. 

Bernice Robinson joins this group of 

pioneers at Highlander. She's a Charleston 

community activist who used her beauty 

shop as a NAACP recruiting site, and she 

talked to her customers about problems in 

the community, and how voting was so 

important, while she was styling their hair. If 

they were nervous about joining such a 

controversial organization as the NAACP, 

which it was considered at the time, she 

encouraged them to use her beauty parlor as 

their address for their dues or their 

membership cards, so their husbands didn't 

have to know, their pastors didn't have to 

know. The White mailman didn't have to 

know that they had joined the NAACP which, 

of course, was, sponsoring all the important 

lawsuits that were opening up the barriers, 

desegregation, in all forms. It would move 

from just schools to accommodations, and 

also the voting rights, suits that were going 

through the courts. These were all 

sponsored by the NAACP Legal Defense 

Fund. So, she'd often accompany her 

customers who agreed to try to register to 

vote at the courthouse leaving the other 

women, who were getting their hair done 

under the dryer. And she'd call out to them 

as she ran off with her next, prospective 

voter, if it gets too hot in there, just cut it off. 

I'll be back soon. 

At Highlander Septima, Esau, and Myles, and 

then, with the help of Bernice Robinson, 

began planning an expanded version of 

Esau's voting prep bus. And the first 

citizenship class opened in early 1957, with 
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beautician Bernice Robinson as the first 

teacher, in the back room of Esau's 

cooperative grocery store on Johns Island, 

behind the shelves in a secret, windowless 

room, so White people wouldn't know what 

was going on. As Septima Clark described it. 

That's the way we planned it, because just as 

it was dangerous during times of slavery to 

teach Black people to read and write, it was 

still dangerous for White people to know 

that Blacks were being trained to read and 

write in order to reclaim their vote. 

The first lessons taught in these schools was 

how to hold a pencil. How to sign their 

names from a template that Septima Clark 

had developed and taught Bernice Robinson 

how to use. These classes were for adults, 

and so there were people in these first 

classes who ranged in age from 18 to 92. And 

the very first lesson was how to learn to hold 

that pencil. 

Because these were manual laborers they 

were not used to holding a pencil to write 

with, and they had such strong hands that as 

they tried so hard to grasp it and make lines 

on the paper their fingers were so strong 

that the pencils would just snap. And there's 

this beautiful scene in the book where the 

sound of snapping pencils can be heard all 

around the room, and Bernice Robinson just 

says, no problem and passes around a box of 

new pencils. They would learn. 

When they learn to sign their names for the 

first time, to recognize it on the blackboard, 

to sound it out, to write it and not need to 

sign their names with an X anymore, Septima 

Clark described a glorious gleam in their 

eyes. She could see that this had changed 

them. They thought of themselves 

differently. They held their heads higher. 

They were now citizens. They would be 

working towards reclaiming their citizenship. 

And this idea of transformation through the 

most basic form of education was really a 

transformative moment for both teacher 

and student. 

What this first class and all the more than 

900 other citizen education classes held in 

towns and cities in 11 southern states during 

the next decade and a half would teach was 

indeed dangerous to the white supremacist 

status quo. Because these classes taught not 

only reading and writing to pass the onerous 

voter registration tests, but it taught 

concepts of democracy, rights under the 

Constitution. It introduced the Southern 

adults to how their local, state, and federal 

government worked. 

It taught them the rights and responsibilities 

that they held as first-class citizens and it 

taught them about Black history and 

literature and pride in the culture that they 

inherited. Together, these lessons and the 

encouragement of their teacher neighbors, 

again, these were not teachers who were 

imported from the north or from other 

places. Clark would travel around the south, 

and choose people, would embed herself in 

communities, would talk to pastors, to civic 

leaders, and say, who do you think might 

want to be a leader? Who do you think is 

making things happen in this town? Who do 

you think has the respect of their friends and 

neighbors? And she would choose them and 

go convince them to come back to 

Highlander with her and train to become a 

citizenship school teacher. So, these are 

neighbor-to-neighbor classes. These are not 
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professional teachers teaching them, for the 

most part. 

These lessons, this encouragement, this 

sense of agency that they were able to 

impart made the adult learners in these 

classes “ready from within”, which is how 

Septima Clark liked to describe it. These 

were people who were now “ready from 

within” to grasp a goal. The goal of 

demanding equality. She knew that those 

who would summon the courage to take the 

risks to register to 

vote, to sign a 

petition for a 

desegregated 

school, or march in a 

protest needed both 

political and 

psychological and 

spiritual 

preparation.  

They needed to be 

“ready from within” 

to face the dangers. 

And this is what she 

emphasized as the 

goal of the citizenship schools, beyond just 

learning how to pass the test, to register, to 

vote. It was a whole-person education, and 

it was imparted from teacher, who was a 

neighbor, to these adult students. 

As the citizenship schools became popular 

and spread across the South, Septima Clark 

joined the staff of Highlander, and there she 

played another nurturing role, which was to 

convene workshops and nurture activists 

who came to Highlander to learn and to 

learn from one another, and to strategize 

together. And in this way, people like a 

middle-aged civic activist from Montgomery, 

Alabama, who comes to Highlander in 1955 

is very discouraged about how things are 

going, comes to Highlander and finds 

purpose and hope and encouragement from 

Septima Clark and from her fellow 

classmates.  

She goes back to her home to Montgomery, 

Alabama, and a few months later, Rosa Parks 

refuses to give up her seat on the bus which 

sparks the Montgomery Boycott, and what 

would then become, 

really, the spark for 

the entire 

movement. And 

Rosa Parks would 

say that it was 

Septima Clark giving 

her the confidence, 

and Highlander 

giving her the 

confidence to take 

that stand on that 

night coming home 

on the bus. 

And a young John 

Lewis, who is 19 years old when he first came 

to Highlander as a seminary student, and he 

finds that Septima Clark is willing and excited 

about working, not with the elites, who are 

usually in power, but with the poor people, 

the unlettered people, the people, he says, 

like him and his family back in rural Alabama. 

And he finds that Highlander gives him a 

sense of possibility, and he will be a 

champion for Septima Clark and Highlander 

for all of his life. 

So, we see that this is a very important, 

though in the background, out of the 

These lessons, this 

encouragement, this sense of 

agency that they were able to 

impart made the adult learners in 

these classes “ready from within”, 

which is how Septima Clark liked 

to describe it. These were people 

who were now “ready from 

within” to grasp a goal. The goal of 

demanding equality. 
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limelight, part of the civil rights movement. 

It will eventually transfer to Dr. King's 

Southern Christian Leadership Conference, 

where Septima Clark will be out on the road 

with Dorothy Cotton and Andrew Young, 

who's, at that time a 26-year-old minister 

who's never taught a class in his life. Septima 

teaches both her colleagues and, a whole 

range of new teachers, new potential 

leaders of the movement. And Dr. King will 

call her the mother of the movement. And 

it's not because she's just kind and nice and 

nurturing. She's that, too. But she can be 

very tough, very 

analytical, very critical 

when she thinks that 

the movement is not 

treating poor Black 

people with the dignity 

and the respect that 

they deserve. 

So, what we see, what 

I try to find in my story, 

is a history of a 

movement, trying to 

find its way, trying to 

consolidate its goals and its power. And the 

people who bring the mass, the grassroots, 

to participate because Dr. King couldn't lead 

a movement unless the people were ready 

to follow. 

And Septima Clark and Esau Jenkins, and 

Bernice Robinson and Myles Horton play an 

extraordinary role in preparing them, in 

getting them ready from within, to meet the 

challenges, the dangers, the tragedies that 

they will face, but ultimately, to be able to 

force the American people, the American 

government, to understand that our 

Constitution, our whole image of ourselves 

as a participatory democracy demands that 

citizens defend their democracy. We find 

ourselves in that position right now. I hope 

that there are leaders who are being 

identified, who never thought that they 

were the kind of person to be a leader, but I 

hope they will be encouraged and educated 

and fortified and supported to reclaim our 

American heritage and our commitment to 

democracy. 

Thank you. 

 

Techa Smalls-Brown: 

Thank you so much, 

Elaine. Now, we will 

hear from our 

respondents, and I will 

read a brief bio for 

them. That was 

phenomenal. I just 

have to say, I'm full. I 

have no words, it's 

absolutely stunning, 

the story that you told, 

and the way you tell it. 

We can't say that enough. 

Our first respondent is Dr. Kimberly Hardy. 

She serves as program chair and core faculty 

in Antioch's Ed.D. program. She's an 

educator, author, and faith-based mental 

health advocate. In her career, Dr. Hardy 

believes that she is called to the fight for 

educational justice, to transform the lives of 

students and entire communities. She has 

served as an educator in some capacity for 

22 years. Dr. Hardy has worked with the 

Breakthrough Collaborative Affiliates 

Program, Breakthrough of South Florida and 

Greater Philadelphia Breakthrough 

I hope that there are leaders 

who are being identified, who 

never thought that they were 

the kind of person to be a 

leader, but I hope they will be 

encouraged and educated and 

fortified and supported to 

reclaim our American heritage 

and our commitment to 

democracy. 
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Germantown Friends site. In addition, she 

was honored to serve as site coordinator for 

the Durham Freedom Schools, an affiliate of 

CDF Freedom Schools. She has also worked 

with the TRIO Upward Bound Program, 

Teach for America, South Louisiana Corps, 

Gestalt Community Schools, and more 

underground research apprenticeship 

Program of the University of North Carolina 

at Chapel Hill. 

Next, we'll hear from Dr. Fayth Parks. Fayth 

serves as Professor of Leadership and 

Psychology in Antioch University’s Ph.D. in 

Leadership and Change program. Dr. Parks is 

a distinguished, licensed psychologist, 

professor, and mental health researcher 

whose groundbreaking work bridges 

traditional psychology, public health, and 

cultural studies. With a Ph.D. in Counseling 

Psychology, she advances equitable mental 

health care through innovative research on 

health disparities, stigma-related beliefs, 

and the integration of traditional healing 

practices into contemporary therapeutic 

frameworks. As a visionary leader, Dr. Parks 

has championed strength-based trauma 

response and spiritually informed 

approaches to clinical practice and 

organizational leadership. Dr. Parks is the 

president-elect of the National Association 

for Rural Mental Health advocating for 

underserved communities facing geographic 

and cultural barriers to care. Her leadership 

includes board roles with the Boston-based 

Technical Assistance Collaborative and the 

Susie King Taylor Center for Jubilee in 

Savannah, Georgia. She is also a filmmaker. 

And last but not least, we'll hear from Dr. 

Cathy Lounsbury. She serves as professor 

and dean of the Counseling Division at 

Antioch University, which is comprised of 

low-residency and campus-based MA 

programs, as well as a national Ph.D. 

program in counselor education and 

supervision. Dr. Lounsberry is a passionate 

advocate for integrating liberatory practices 

into counseling, believing that these 

practices are fundamental to the role of a 

counselor. She emphasizes the importance 

of embracing and supporting social justice, 

both in pedagogical approaches and 

systemic frameworks. Dr. Lounsbury's 

advocacy is multifaceted, encompassing 

clinical, Community and Legislative 

Advocacy. Overall, her work aims to weave 

social justice into the fabric of counseling 

practice, education, and advocacy, ensuring 

that these principles are not just theoretical 

but actively applied and champion.  

Welcome. 

 

Kimberly Hardy: Thank you so much, Techa. 

Elaine Weiss, I cannot thank you enough for 

what you have given us in the very moment 

that we need it. I just thank you for, for 

giving us this. I do want to start by just 

sharing a bit of a story. 

On November 6th of 2024, I was in a middle 

school classroom of students there in 

Mississippi, and we had been learning about 

the fight for democracy on Mississippi soil. 

And it was that morning that we received the 

news that we would have a new 

administration. And my students, they were 

emotional. I was emotional. 6th and 7th 

graders, they'd been learning about Fannie 

Lou Hamer. And they've been learning about 

Ella Baker, and the work of SNCC. And they 

said, well, why don't we do what Fannie Lou 
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Hamer would do? And they crossed their 

arms, and they began to sing the song that 

they knew, which was This Little Light of 

Mine. 

Elaine Weiss: Oh, how wonderful. 

Kimberly Hardy: And it was wonderful, and I 

say that now because I want to invite every 

educator, every K-12 educator that is here to 

purchase this book. And the message I want 

to give you in this moment, based on what 

Elaine has shown us here is go to the 

mountain in relationship. 

Myles Horton created a space for those who 

had been 

marginalized and 

disenfranchised 

across color, across 

even class, across, 

different 

experiences, for 

many years, and he 

protected that 

space, and he 

fought for that 

space. And so, for 

those of you who don't maybe look like 

Septima Clark, or like myself, there is a 

tradition. There is a lineage of people who 

create and fight for space in this country, 

even when their skin or their tone or their 

class doesn't look like the majority, or it 

does. And so, when we consider this idea of 

going to the mountain in relationship, with 

maybe the people who are fighting for what 

we're fighting for, and being intentional 

about crafting, creating, maintaining, and 

protecting that space, I believe that's what I 

learned from Myles Horton. 

I remember being in graduate school at UNC 

Chapel Hill, and for the first time reading his 

autobiography, and just thinking, this is what 

I must do, right? This is it, right? And of 

course, when I got in that classroom, and the 

behavior, and the classroom management 

challenges, and the writing the lesson plans, 

it's so easy to forget that we have the healing 

in our wings. We have the power to create 

the mountain in relationship within 

whatever context that we're in. Yes, with 

those 3rd graders, yes, with those 7th 

graders, yes, with those high school 

students. 

Septima Clark said, 

create a little chaos. 

God created the 

world out of that 

chaos. And one thing 

that resonates so 

deeply for me with 

her is her courage, 

her clarity, and her 

insistence that it be 

the community. So 

often, we're looking 

for Superman to swoop in from somewhere 

else. But I believe that every leader here, 

Myles Horton, I believe that Septima Clark, 

Esau Jenkins, and Bernice Robinson all 

believed in the power of the people that 

were right around her. And I believe that as 

educators, we can certainly realize that 

when we look into the eyes of our children, 

or our students, we can see that these are 

the people who will carry our democracy. 

They are here, right before us. And so, we 

can teach them to read. We can teach them 

to read and read between the lines. We can 

teach them to read themselves, and to read 

I believe that as educators, we can 

certainly realize that when we 

look into the eyes of our children, 

or our students, we can see that 

these are the people who will 

carry our democracy. 
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the room in community, in love, in joy, and 

creating and crafting that. 

Now, Esau Jenkins, I thank you so much, 

Elaine, for insisting upon telling the story of 

this sea islander with a 4th grade education 

who could code switch between English and 

Gullah Geechee and did so. What I learned 

from him is, wherever you are, teach. On 

that little bus that transport back and forth 

he was teaching, and he was relentless in 

that. And the voting prep bus, my goodness. 

If you're a bus driver here with us now, just 

know that anywhere that you are, you can 

teach. And you can create that mountain, 

even on your bus. 

Bernice Robinson, I believe, is the person 

that resonates with me the most. I just 

laughed every time I thought about her with 

those ladies in that chair, and how she 

taught again from wherever she was. 

Thinking about the pencils, and hearing 

those pencils breaking in the room, and her 

giving another pencil. There is a pretty 

popular poem among educators about a 

student forgetting a pencil, and how the 

education system has disempowered 

students when they've forgotten their 

pencil. But I want to encourage all of us to 

just reach out and give another pencil, even 

in the sense of our community right now. 

Some of us are hurting, some of our 

communities have been terrorized.  

Some of our communities are being 

threatened with deep food insecurity, but as 

educators, we do have the power to give 

another pencil of hope, a word of hope. And 

also, to even push our communities, our 

churches, to pass out food. And so, giving 

another pencil in the sense of continuing 

with hope and believing that people won't 

just hold a pencil, but they will hold their 

power with dignity, I believe is what I gained 

from Bernice Robinson.  

So finally, I just want to say if you must go to 

the mountain in relationship, you can do it 

via Zoom, you can do it on the phone, you 

can do it with the educators that are very 

much willing to say to you, I empathize with 

you, and you can empathize with me. I do 

want to speak to Relational Cultural Theory 

as I close. 

One of the things that I value about this is 

the practicality of Relational Culture Theory 

and the Five Good Things. And the thing that 

I think about most here with going to the 

mountain is zest, the vitality, and also the 

insistence and the desire for more 

connection. When you come together in 

your community. When all of us, even in this 

moment, my hope is that we will continue to 

see the healing in our wings and to inspire 

each other, with this understanding that just 

being in the space and giving of yourself, 

giving of your story, giving of your hope, 

inspires us to continue on with the vitality 

that we need to fight for this democracy.  

Thank you so much. 

Fayth Parks: Thank you, Dr. Hardy, that was 

awesome. Alrighty, great. Well, first, let me 

express my gratitude. This is a crucial event 

during an unprecedented moment in 

American history, and a time that demands 

us, really, to reflect deeply on the past, and 

Dr. Hardy certainly said all of that in the 

words that she shared. I want to thank Dr. 

Harriet Schwartz and the RCT@ Antioch 

Planning Team. And what a pleasure it is, 

really, to meet Elaine Weiss, whose book, 
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Spell Freedom, is truly a gift to all of us, and 

I'm really hoping to send out to the universe 

that you will get this award as 

acknowledgement of the brilliance of this 

work. 

I want to begin with a concept. Sankofa, 

from the wisdom traditions of the Akan 

people of Ghana, West Africa emphasizes 

the importance of retrieving valuable 

knowledge from the past to better 

understand the present and the future. This 

concept frames everything I want to share 

and explore with you this evening. 

In Spell Freedom, we've met the core team 

of disruptors: Ms. Clark, Mr. Jenkins, Ms. 

Johnson, and Mr. Horton. Their story raises a 

question from the scholarship of Dr. Bettina 

Love, what distinguishes allyship from co-

conspirators? An ally is someone who 

supports a cause or group, but a co-

conspirator is someone who actively takes 

risk and sacrifices their privilege to achieve a 

shared goal. Particularly in dismantling 

oppressive systems. 

As Dr. Bettina Love said in a 2019 C-SPAN 

interview, and I quote, allies know all the 

language, they read all the books, they come 

to the meeting and know all the terms. But 

co-conspirators put something on the line 

for somebody, unquote. I highly recommend 

going to YouTube to watch the full interview, 

it's the C-SPAN 2019 interview. 

Now, Weiss recounts in vivid detail the 

violence, threats, and injustices experienced 

by these cross-racial collaborators, these co-

conspirators. The activists face job loss, jail, 

and constant surveillance. This really raises a 

critical question. Actually, a couple critical 

questions. How do external pressures affect 

internal movement relationships? And what 

practices help maintain trust when everyone 

is under stress? 

I'm sharing with you the power of positive 

emotions and movement building. This is 

where the emotional architecture of 

movements becomes vital. Positive 

emotions play a crucial role in building and 

strengthening relationships, and I want us to 

reflect on the words of Elaine Weiss this 

evening, as well as the book, and note how 

these emotions appear throughout the 

relationships in Spell Freedom.  

The first is joy and happiness. Here's how it 

works. Shared laughter and enjoyment 

fosters bonds and positive associations. 

Celebrating together deepens connections.  

Next emotion is gratitude. Expressing 

appreciation makes others feel valued and 

recognized, encouraging reciprocity and 

generosity. Think about what was going on 

that bus. Interest and curiosity. Genuine 

curiosity about someone's thoughts, 

experiences, and feelings shows you care, 

and helps you understand them more 

deeply. Love and affection. Warmth, 

tenderness, and caring create intimacy and 

security, including platonic affection. 

Next is admiration and respect. Recognizing 

someone's qualities, achievements, or 

character builds mutual esteem and trust. 

There's compassion and empathy. 

Understanding and caring about another's 

struggles creates emotional safety and deep 

connection. There's hope and optimism. 

Sharing positive visions for the future 

together creates shared purpose and 

resilience during challenges. There's pride. 

Think about the pencils. Be proud of 
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someone's accomplishments and having 

them feel proud of yours. Strength and 

supportive bonds. And then there's 

amusement and playfulness. Think about 

the singing. Lightheartedness and humor. 

Reduce tension, making time together 

enjoyable and refreshing. 

Now, these emotions broaden our 

perspective. They make us more open and 

receptive and create positive feedback 

loops. When we experience them together 

we begin to associate 

them with each 

other's presence, 

naturally drawing us 

closer. They also 

build psychological 

resources, trust, 

understanding, and 

goodwill that 

relationships can 

draw upon during 

difficult times. 

I want to close with questions to inspire 

some deeper thought about the nature of 

change. The first is individual versus 

collective. Social justice work requires both 

personal transformation and systemic 

change. How do relationships drive broader 

social transformation? Can movements 

succeed without deep interpersonal bonds?  

Next is love and justice. Septima Clark often 

spoke about her work in terms of love for her 

community. What role do care, affection, 

and love play in social justice organizing? 

And then there's legacy. How do the 

relationships that we forge in social justice 

work outlast the specific campaigns or 

victories? What does it mean to create a 

beloved community that endures beyond 

immediate goals? 

Thank you. 

 

Cathy Lounsbury: Thank you all so much, 

and I just want to note what's happening 

right here, right now, as well. A group of 

people are gathered here together on this 

Tuesday evening, coming together to 

celebrate this beautiful book. Coming 

together through 

the connectedness 

of Harriet, Elaine, 

Techa, Kim, Fayth, 

and so many others 

that are on this call, 

and I know for me, 

I'm already feeling 

the benefits of this 

connection, of this 

gathering. I'm 

feeling inspired. I'm 

feeling the zest that was described, certainly 

feeling the connection among you all. So, I 

just want us all to kind of take that in for a 

minute. 

Before going on to sort of tie some of the 

Relational Cultural Theory concepts to the 

book, so much of the story described so 

eloquently in Spell Freedom demonstrates 

that power of connection and that 

transformative nature of relationships is 

built on mutuality. As a counselor, and if 

there's any other counselors that are in this 

group, we know that change happens 

through relationship. That's what our 

profession is built upon. 

Social justice work requires both 

personal transformation and 

systemic change. How do 

relationships drive broader social 

transformation? Can movements 

succeed without deep 

interpersonal bonds?  
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The stories outlined however, show that 

change goes beyond the individual and the 

individual relationships, and can create that 

significant social change. Elaine talked about 

the lessons learned through the Citizenship 

School movement, and how they are 

relevant today, and what's happening today, 

and I share her hope that we can all gain 

inspiration from these beautiful stories and 

the beautiful words of my colleagues. 

The stories outlined do not focus on the 

individual characteristics of isolated heroes, 

where we might 

match ourselves up 

to whether or not 

we have these 

individual 

characteristics, and 

whether we have 

the power, but 

rather on these 

networks of 

ordinary people, ordinary people like the 

network that's gathered here tonight who 

discovered extraordinary courage through 

connection. 

Septima Clark, Esau Jenkins, Bernice 

Robinson, Dorothy Cotton, the Highlander 

Folk School, Myles Horton, Guy and Candie 

Carawan, they remind us that change is 

seeded in the everyday. And courage is 

cultivated through connection. In the beauty 

parlors, the community halls, the bus routes. 

Where people gather to learn, sing, to dream 

together. Again, much of what is happening 

here, what happens in those different, 

spaces, that we're in. So, the very foundation 

of Relational Cultural Theory highlights that 

growth doesn't happen in isolation, but in 

connection. 

The citizenship schools embodied power 

with, rather than power over showing how 

mutual empathy and collective agency can 

transform fear into action. Esau Jenkins 

didn't wait for people to come to formal 

institutions, he engaged them where they 

already lived, where they worked and 

gathered. His actions and his approach 

reflect mutuality, accessibility, meeting 

people in their lived context, validating their 

worth, validating their lived experiences. 

And he helped us to define education as 

relational achievement rather than an 

individual task. 

Bernice Robinson, 

also somebody that I 

gained great joy 

from getting to 

know from this 

book, built trust 

through care and 

authenticity 

demonstrating that it's safe relationships 

that make political courage possible. And for 

those of you on this call who are looking for 

spaces to find that political courage, that 

courage through what's happening now, it 

was those safe relationships that made it 

possible. She built trust first before action. 

Her relationships were rooted in care, 

accountability, and respect. And then when 

people trusted her they were more willing to 

step into that vulnerability together, linking 

arms together. 

Trust is foundational to mutual empathy. It's 

the dynamic process of being open to 

another's experience and also being 

changed by it. And through mutual empathy 

and authenticity, Robinson's clients 

experienced relational safety. They felt their 

The citizenship schools embodied 

power with, rather than power 

over, showing how mutual 

empathy and collective agency 

can transform fear into action.  
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worth affirmed, became energized through 

action. 

Myles Horton, who we've spoken about, too, 

built relational safety through the 

Highlander Folk School. He created a 

welcoming environment, and a safe space 

for co-regulation, mutual empowerment. At 

Highlander, living, eating, and singing 

together reshaped the relational images of 

dignity across race and class.  

I focused in on the power of the music and 

the music as a co-regulator, music as a 

connector, and so thinking about Guy and 

Candie Carawan and Dorothy Cotton's use of 

song and spirit really activated that 

resilience through resonance and through 

belonging. And there are many examples 

throughout the book of how music created 

relational resonance, whether courageously 

engaging in civil actions, or bringing comfort 

and connection while separated in jail. I 

don't know if any of you have been involved 

in any of the rallies or the marches as of late 

–some of the very songs that were used, that 

are highlighted in the book, I also heard (in 

recent marches). Being involved in this and 

being connected through this group had 

such meaning for me. 

And then we have Septima Clark. Her 

leadership just embodies growth and 

connection in her relationships. She 

recognized that people grow not in isolation, 

but through, again, safe, trust-filled, and 

empowering relationship. We know that fear 

and oppression breeds isolation. But 

gathering people to share stories and songs, 

she nurtured relational resilience. And she 

allowed people to move out of isolation and 

into solidarity. 

So, from an RCT perspective, just to 

summarize, these leaders modeled 

relational resilience, courage sustained 

through connection, and the empowering 

impact of relationships, especially zest, 

which is defined as that vitality or energy 

derived from growth-fostering relationships, 

whereby each person feels more able to act. 

The action plans were deepened in 

community, and perseverance was made 

possible by mutual empowerment. They 

resisted that myth of the lone leader and 

showed us that liberation grows from 

connection and a time marked by 

disconnection and fragmentation. Their 

legacy is a relational blueprint. One that 

insists healing, justice, and social change 

must be cultivated through empathy, 

authenticity, and the practice of power with. 

 

Harriet Schwartz: Thank you so much, Cathy. 

Thank you to all our respondents. First, I 

want to say, Elaine, I hope you can just feel 

how much your book has touched this group 

of people. I think I'm just so moved by 

everybody's response. Elaine, from the 

moment I read your book, I felt like it was the 

perfect foundation for a program looking at 

relational practice and relational leadership 

from education, counseling, and leadership 

perspectives. 

Thank you so much again for the gift you've 

given us. My first thought was that Fayth 

would be a wonderful respondent, because I 

know a bit about Fayth's background, and 

that she's done work in this area. And 

Kimberly, I just got to know you, but you 

also, just bring so much to this from the 

educator's perspective. And for those folks 
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on the call who know RCT, you were 

probably hearing all the RCT language from 

Cathy. She really makes such clear 

connections between this work and RCT and 

brings that clinician's perspective. Really just 

a superstar panel of respondents responding 

to your work, Elaine. Thank you all. 

I'd like to just offer a few moments Elaine, if 

you wanted to respond to anything that was 

said, or any of our respondents, if you 

wanted to add anything in relation to what 

your colleagues said. We'll take a few 

minutes there, and then we'll open it up for 

questions from the rest of the attendees. 

 

Elaine Weiss: I just wanted to thank all of 

you who responded. I was deeply touched, 

and you've allowed me to look at the story 

that I told in a deeper way, from a slightly 

different lens. 

You know, it's funny, you're mentioning all 

these things that, of course, I researched and 

wrote, but I see it a little differently, with 

more contour, with more depth. 

So, I really thank you for adding to my 

understanding of this story. Very gratified 

that you found enough emotion and 

substance in this to be able to bring it into 

your own practices. So, that's a gift you give 

to me. 

Harriet Schwartz: Other questions or 

comments? 

Techa Smalls-Brown: I'd just like to 

comment really quick, Harriet, if I may. 

Elaine's work, your book is so appropriate for 

now, and with me working with pre-service 

teachers, and primarily the women in the 

Sisters of Septima are women of color. 

They're Black women training to be 

teachers, and there's so many lessons. Each 

of them will get a copy of your book, but for 

this next generation of educators, this book 

should be read by every educator in every 

school, in every district across America. 

Primarily, I'd like to get this book in the 

hands of pre-service teachers and teacher 

prep programs, as my dissertation research 

will speak to their lived experiences. They 

could learn so much from Septima Clark and 

what she brought to education and activism 

and what we need now in the classroom.  

We need more teachers of diverse 

backgrounds, but the story is so appropriate 

for now. It's beautiful how everything has 

just fallen into place with this. Me starting 

this program, you with the book in 

Charleston, all the connections. It's almost 

like Septima Clark, and there's a painting 

that Natalie Days did, you know that 

painting, St. Septima, and it's almost like her 

spirit is speaking, and it's working through so 

many people at this time, and almost like 

this session feels like a channeling session in 

the sense that we're channeling her spirit 

and her energy. What you bring with the 

book, I cannot wait to share it with other 

teacher preparation programs across the 

nation. Thank you. 

 

Elaine Weiss: Thank you, that's sort of its 

highest calling. Thank you greatly for that. 

And I think I'd also like to add that at this 

moment, when our history, our nation's 

history, especially, chronicling the Black 

experience of Americans is under threat in 

the classroom, in the library, in our 
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museums, in our national parks, I think it's 

important for us all to stand up and make 

sure that this history isn't erased. Isn't 

bowdlerized, isn't made into its own weapon 

by misleading our fellow Americans about 

what our past has been. I think the strength 

of the American experiment is that we learn 

from mistakes, that we acknowledge 

injustice and endeavor to fix it. And that's 

what this story is about, and that's what 

learning history is about. 

So, I'm very concerned, but very passionate 

about making sure that this sort of story can 

be taught in the schools and in the 

universities, and to our teachers, and they 

remember and take courage in the people 

that we're discussing tonight because these 

are the patriots. 

These are true 

American patriots 

who loved this 

country so deeply 

that they would take 

the risks that they did. And I think that's how 

I'd like to frame it for everyone who thinks 

banning books or rewriting history is a good 

idea. It's not. 

Ali Corey: Thank you all so much. I'm seeing 

lots of comments and, commentary coming 

into the chat. And one of the themes I'm 

seeing in some of the questions being asked 

is really, if you all could address sort of 

creating this level of connection in a really 

challenging world right now, specifically with 

how disconnected people are, and thinking a 

little bit about how we use the digital world 

to create connection. I don't know if that 

speaks to any of you, or if any of you would 

like to speak to those questions. 

Fayth Parks: Let me ask this, as someone 

who is on the margins of the digital world 

around how to use this, I mean the younger 

organizers, thank goodness, that is their 

mouthpiece, their pathway, and they are 

brilliant at it.  

I'm coming from an era where, like I said, 

we're not all that, at least I am not all that 

adept at it. But I will say that one of the 

things that I think that social media and the 

way in which we can connect now allows a 

global voice to be raised pretty quickly. 

If you think about all the citizen filmmakers 

who have been covering the wars that have 

been going on. Even if you think about the 

citizen filmmakers who are covering the 

raids that are happening nationwide, you're 

putting them up on 

TikTok and other 

platforms, again, 

that is, to me, the 

strength of how 

storytelling can 

happen from the streets and continue to 

maintain connection for us, and information. 

What concerns me is whether or not 

regulation and other kinds of means of trying 

to control that may very well be put into play 

in the not-too-distant future, because of its 

power to connect us and to inform us when 

we're being, when I say gaslighted, often in 

the news media, or even in the ways in which 

stories are being told. But I also want to 

share this, storytelling is so critically 

important. Elaine, the brilliance in the way in 

which you told the story of the book in that 

half an hour or so kept me engaged.  It was 

brilliant the way you did it.  

Storytelling is so critically 

important. 
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I think when you're driving in the car with 

your grandchildren, you tell this story. You 

tell the story when you're on the playground. 

You tell the story when you're cooking with 

your grandkid. You know, when you're doing 

the biscuits and the bit. So, to me, that's the 

way in which we keep the story alive and 

continue to keep these stories going as the 

attempt to decanonize this storytelling is at 

its all-time high, at least in my lifetime. 

Ali Corey: We also have a connection sort of 

addressing that storytelling piece. One of our 

participants, Elaine, would love to know how 

you came up with some of the dialogues 

based on these historical moments. Did you 

have journals you created them from? How 

did you create these conversations? 

Elaine Weiss: Yes, one of the things that I 

always sort of chuckle is people come up to 

me and say, oh, I really loved your novel, and 

how did you come up with the dialogue? And 

I have to remind them that, this is a work of 

history, and I don't. So, I don't have the right 

or the ability to make anything up. So those, 

the voices you hear, the dialogue, does come 

from archival sources, and those include 

Septima Clarke's letters many of which are at 

the Avery Institute at the College of 

Charleston. Many more are at Howard 

University. 

And, she wrote widely. She wrote a 

biography, an autobiography, there's also 

oral histories. So, there are many ways I was 

able to get her voice. There's oral histories 

with, and writings by Myles Horton, there's 

oral histories with Bernice Robinson, there 

are some with Esau Jenkins. He was more 

difficult. But, you know, it's both the glory 

and the difficulty of chronicling people who 

aren't famous, people who didn't think “my 

papers are going to be collected and going to 

go to the Historical Society”. 

So, it's putting together information, some 

of it from FBI files. Some of it from 

sovereignty commission files, from trial 

transcripts, when Highlander and Septima 

Clark are being tried in court for being 

communists.  

So, I think that I was able to use a lot of 

different letters, memoirs. She's quoted in 

other memoirs, like John Lewis's and Andrew 

Young's and so I was able to put those 

together, and that's the voice you hear, so 

those are absolutely her words, and all the 

others, it's their words. 

Ali Corey: Thank you. 

Bo Lee (she/her): Thank you so much I really 

appreciate this timing. My name is Bo. I'm 

speaking as a social worker and a mother. I 

am so grateful for the timing that this book 

has come into my life. I just finished, reading 

The Warmth of Other Suns and went right 

from that to this, and by read, I mean I listen 

to audiobooks, and it's the same. 

Elaine Weiss: Yes, I was going to say, it's the 

same, reader. 

Harriet Schwartz: Thank you, and I know 

that you and I have talked about how you've 

had trouble getting reviews of this book 

because of the moment that we're in, and 

it's been different than your other books, so 

I think anything that any of us can do to bring 

you to other spaces and help spread the 

word of this work, we're going to try to do. 

Thank you so much for being here. I want to, 

invite Amy Banks as a representative of the 
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International Center for Growth and 

Connection to just say a few words. 

Amy Banks: Thanks, Harriet. This has been 

really incredible. I have to say, you talk about 

zest, you know, I'm sitting here in 

Massachusetts, which is kind of protected 

territory, and have been reading the book. 

Elaine, loved it, loving it as we speak, and 

one of the things that struck me was how 

Highlander was a concept. 

And as it became more and more attacked 

by the white supremacist, folks within our 

government, within our communities what 

they began to do is sort of just pick up and 

move on, right? Fine, you can assume that it 

was all mired in, lawsuits and whatnot, and 

they just kept going on, right? Because it 

wasn't the building, right? It was the people.  

You know, as all of us are congregating and 

looking at the level of diversity and thinking, 

Highlander is here, right? Highlander is here 

now. And each one of us has to be the 

teacher that keeps building the community, 

that keeps moving forward, right? Against, 

all odds, and to me, that's the inspiration of 

both your book, being able to bring the past 

into this current moment that we need it 

desperately, so I thank you for that. I thank 

each and every one of the respondents, and, 

tying it into RCT, which at its core is really 

about growth not of individuals, but of 

communities and organizations. And yes, we 

will grow along with it, but that is the 

business that we're in and so I so appreciate 

what this evening has been, what it's 

brought to all of us, and I hope we all just are 

injected with a dose of co-conspiracy. 

Just move out there and keep fighting this 

fight, because it seems the white 

supremacists keep fighting their fight, right? 

So, we got to just hang in there, stay 

together, and stay at it. And staying together 

is really an important piece of it. 

Judith V. Jordan: I mean, the fact that 

there's all this isolation, it's just systematic. 

Get rid of the connections, get rid of the 

community, and you can win. Right? And 

that affirming relationship, affirming 

connection, affirming our need for 

connection in order to make change is a very 

social action. 

Harriet Schwartz: Thanks, Amy, and thanks, 

Judy, for joining us. As some of you know, 

Judy is one of the founding scholars of RCT, 

so we are just thrilled to have you here 

tonight, and Amy, all that you've done in the 

RCT world, so thank you both for being here 

and for contributing. 

Amy Rutstein-Riley: I really want to say 

enormous thanks to Elaine for your brilliant 

work, for bringing this into our space, into 

our community, to inspire us, to move us, 

and to be able to celebrate your work with 

this incredible panel of scholars within our 

learning community, what gifts you've all 

given all of us tonight so immense gratitude.  

I also want to say thanks to people who 

made tonight happen, and first start with 

Judy Jordan, Maureen Walker, Amy Banks, 

Myriam Barenbaum for supporting this work 

that we're doing in collaboration with each 

other between the International Center for 

Growth and Connection and Antioch. 

Our panelists, thank you, thank you. And our 

program team, you know, Hillary Clinton 

always said, it takes a village, and she's right, 

we have an incredible village here at 
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Antioch. And so, Ileya Grosman, Les 

Creighton, Ali Corey, Sue Constable, Ingrid 

Ingerson, Emily D'Arcangelo, Harold Hale, 

and of course, Harriet Schwartz leading our 

program. 

RCT is deeply interwoven into many of our 

programs here at Antioch, in the counseling 

and Psychology programs, in the Ph.D. in 

Leadership and Change, in the Ed.D., and in 

many of our master's programs. So, if you 

want to learn more and engage with us in 

our learning community, thinking about RCT 

and the professions, click on our links, learn 

more about our programs. 

And we will also be hosting a variety of RCT 

at AU, Relational Cultural Theory at Antioch 

University, events and initiatives. We will 

welcome you to be joining us. Keep us front 

of mind so that we can join together in 

community. 

Click here to view the video of this program 
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