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Work in Progress
Work in Progress is a publication series based on the work of
the Stone Center for Developmental Services and Studies at
Wellesley College, and it includes papers presented in the
Center's Colloquium Series. Work in Progress reflects the
Center's commitment to sharing information with others who
are interested in fostering psychological well-being, preventing
emotional problems, and providing appropriate services to
persons who suffer from psychological distress. The
publication also reflects the Center's belief that it is important to
exchange ideas while they are being developed. Many of the
papers, therefore, are intended to stimulate discussion and
dialogue, while others represent finished research reports.
For those papers which were part of the Colloquium Series,
each document includes the substantive material presented by
the lecturer, information about the speaker, and, where
appropriate, a summary of the subsequent discussion session.
Jean Baker Miller Training Institute
Founded in 1995, the Jean Baker Miler Training Institute
bases its work on the Relational-Cultural Model of
psychological development, which grew out of a collaborative
process of theory building initiated by the scholars at the Stone
Center. The Institute offers workshops, courses, professional
trainings, publications, and ongoing projects which explore
applications of the relational-cultural approach. At the heart of
this work is the belief that the Relational-Cultural Model offers
new and better ways of understanding the diversity and
complexities of human experience.
The Robert S. and Grace W. Stone Center for Developmental
Services and Studies
Creation of the Robert S. and Grace W. Stone Center for
Developmental Services and Studies resulted from a generous
gift to Wellesley College by Robert S. and Grace W. Stone,
parents of a Wellesley graduate. The Center was dedicated in
the fall of 1981, and its programs reflect the Stone family's
interest in preventing psychological distress. With the creation
of the Stone Center, Wellesley College has enlarged its longestablished search for excellence. At Wellesley, the Center has
the unique advantage of immersion in a community of scholars
and teachers who can add the broad perspective of the
humanities, sciences, and social sciences to the Center's
psychological expertise.
The Stone Center is developing programs aimed toward the
following goals: research in psychological development of
people of all ages; service demonstration and research projects
which will enhance psychological development of college
students; service, research, and training in the prevention of
psychological problems.
Correspondence and inquiries about the publication series
should be addressed to Wellesley Centers for Women
Publications, Wellesley College, 106 Central Street, Wellesley,
MA 02481-8259.
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Introduction

Maureen Walker, Ph.D., is a psychologist with a
practice in psychotherapy and antiracism consultation.
Her clinical practice and research projects involve
developing links between racial identity development and
relational theories to support the growth potential of
persons who experience disconnections stemming from
marginalization and devaluation within the dominant
society. She works at Harvard Business School and is on
the faculty of the Jean Baker Miller Training Institute.
Jean Baker Miller, M.D., is the Director of the Jean
Baker Miller Training Institute at the Stone Center,
Wellesley College and a Clinical Professor of Psychiatry at
Boston University School of Medicine. She has written
Toward a New Psychology of Women, co-authored The
Healing Connection and Women’s Growth in Connection,
as well as numerous articles and chapters in books.

In this conversation, we are trying to understand
further the ways in which cultural and relational
influences affect each other. Specifically, we want to
address how socio-political factors shape
psychological development. We explore some of the
ways that rigid patterns of inequality and nonmutuality have a destructive impact on all
participants in a relationship, restricting possibilities
for movement and creativity.
We are talking especially about cultures that first
define certain groups of people as less valuable and
then oppress and restrict these people. In these
cultures, persons who are deemed less valuable suffer
both visibly and invisibly. Although persons who
have the power to restrict and oppress the “less
valuable” groups tend to suffer less visibly,
participating in an oppressive socio-political system
wreaks damage on relational functioning.
Our conversation rests on the belief that
connections with other people are the source of
growth for all people and that disconnections are the
source of major problems. In order for connection to
occur, each person has to be able to receive—and
respond to—the experiences of other people.
Out of her/his history of these interchanges, each
person constructs a complex set of relational images
which constitute her/his picture of what happens in
the world. Based on these relational images, each
person then creates beliefs about her/himself and
her/his characteristics. The background for these
concepts can be found in many of the working papers
and books produced by the Stone Center—for
example, Jordan, Kaplan, Miller, Stiver & Surrey,
1991; Jordan, 1997; and Miller & Stiver, 1997.

Abstract
This conversation deals with some of the psychological
consequences of structured inequities for those socially
defined as “more than” as well as those defined as “less
than.” Using Relational-Cultural Theory’s concepts, the
talk illustrates how racial and other social or economic
inequities interfere with the mutual openness to influence,
which is the source of growth. The speakers also discuss the
interrelationship of “controlling images” and relational
images.
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